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REVY3Mm3 ħAH.t. HoH t ft frt10.07.2023$ferva3Tfrt H tst arti
fre fa fer èH Het grgs fer eGsd vG3t yaH ß: 97 frst 17.07.2023 stst Hafea

26.04.2024att feoanrt frde fer vIT fEY ft rấti fHMGATHers ft Hrte gHa

aHUd sfeogmrdtfrise frt02.05.2024$ 3 st rtı
fr fa aHUŤ fEİu ềHHstŠ:A-5/468 frst22.05.2023 fegu atst feeraft asG

feu aHedt ật Are gd (t.st.s:331299) J.t.H. feu HấerŜ:58 frst22.6.2013
/ 22/61/85NDPSActPSCheema ts vIHJfHHZA JfN ÂIfHAfecuSessionCaseno.20 of

20.02.2014, Registration No. 212/2014, er ŽHST fHst 13.05.2016 6 In the Court of Shri Jagdeep Singh
Marok,Judge,SpecialCourt,Sangrur fe do eOHÈMGHA Tfe:-

ORDEROFSENTENCE:
I have heard the accused/convict as mandated under Section 235 (2) Cr. P.C. on the

question of sentence. He has submitted that he is poor man having unblemished record. He is
the only bread winner of his family. He remained in jail in this case for about more than
eleven months. Ultimately, he prayed for leniency in the matter of sentence.

Perusal of the file shows that the accused remained in jail in this case from 22.06.2013
to 27.05.2014. Taking into consideration the fact that the accused is proved to have been
found in possession of non commercial quantity of contraband and the period for which he
has remained in jail in this case besides other facts and circumstances as narrated by the
accused, I feel that ends of justice shall be met if the accused/convict is sentenced to
imprisonment for the period which he has already undergone with a fine of 3,100/-. Ordered
accordingly. In default of payment of fine, the accused/convict shall further undergo rigorous
imprisonment for a period of thirty days. Case property be disposed of as per rules after the
expiry of the period of limitation for appeal or revision, if any, or the result thereof and file be
consigned to the record room.

g.8.8:1288 .t-3 (24)3784/22fMst26.6.24JÚt at gề fest at À fa do fsà MSHI
J:-

"Hon'ble Supreme court of India laid down the following's guidelines in the case of
Avtar Singh Vs. Union of India SLP O no. 20525 of 2011to the effect that:

In case there is suppression or false information of involvement in a criminal case
where conviction or acquittal had already been recorded before filling of the
application/verification form and such fact later comes to knowledge of employer, any of the
following recourse appropriate to the case may be adopted:
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1. In a case trivial in nature in which conviction had been recorded, such as shouting slogans
at young age or for a petty offence which if disclosed would not have rendered an incumbent
unfit for post in question, the employer may, in its discretion, ignore suppression of fact or
false information by condoning the lapse.
2. Where conviction has been recorded in case which is not trivial in nature, employer may
cancel candidature or terminate services of the employee. If acquittal had already been
recorded in a case involving moral turpitude or offence of heinous/serious nature, on
technical ground and it is not a case of clean acquittal, or benefit of reasonable doubt has
been given, the employer may consider all relevant facts available as to antecedents, and may
take appropriate decision as to the continuance of the employee.
3. In a case where the employee has made declaration truthfully of a concluded criminal case,
the employer still has the right to consider antecedents, and cannot be compelled to appoint
the candidate. In case when fact has been truthfully declared in character verification form
regarding pendency of a criminal case of trivial nature, employer, in facts and circumstances
of the case, in its discretion may appoint the candidate subject to decision of suchcase.
4. In a case of deliberate suppression of fact with respect to multiple pending cases such false
information by itself will assume significance and an employer may pass appropriate order
cancelling candidature or terminating services as appointment of a person against whom
multiple criminal cases were pending may not be proper. If criminal case was pending but not
known to the candidate at the time of filling the form, still it may have adverse impact
and the appointing authority would take decision after considering the seriousness of the
crime
5. In case the enmployee is confirmed in service, holding Departmental enquiry would be
necessary before passing order of termination/removal or dismissal on the ground of
suppression or submitting false information in verification form. For determining suppression
or false information attestation/verification form has to be specific, not vague. Only such
information which was required to be specifically mentioned has to be disclosed. If
information not asked for but is relevant comes to knowledge of the employer the same can
be considered in an objective manner while addressing the question of fitness. However, in
such cases action cannot be taken on basis of suppression or submitting false information as
to a fact which was not even asked for.
Keeping in view the observations of Apex Court above competent authority may consider the
matter accordingly, moreover decision regarding what departmental action is to be taken or
punishment is to be given or not is to be considered by the concerned punishing/competent
authority administratively by using his quasi-judicial powers as per prevalent rules and
conditions of services.
fer feET ATHUt đờHSữdứHg M sfnrg Jtade fstarg fet cWPNo.29729of

2024(0&M)efes ałgr far fHHerŽHstHOdIHH sf3 rd Ì
faar faàờfyảnrgHg :-

fst 05.11.2024$ atgr

"The present petition has been filed by the petitioner under Articles 226/227 of the
Constitution of India, seeking a writ of mandamus, directing the respondents not to terminate
the services of the petitioner and to maintain status quo till the decision of the writ petition.

After arguing the case for some time, learned counsel for the petitioner wishes to
withdraw the present petition with liberty to file a fresh one, on the same cause of action, if
any adverse order is passed by the respondents on the show cause notice dated 09.10.2024
(Annexure P-7).

Dismissed as withdrawn with aforesaid liberty."

3832frs20.09.2024fufmfa i aI frt30.09.2024$ zutafodraS fetsrg

čGÚ3Tố.4150 fst09.10.2024m3 s Ĝ.4335frst23.10.2024fsà ề lđIHUrt * fst
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3 fst28.10.2024$ f3 fart MOH'feefanTfar n HT foorfanrfa adHSfğug

tafsargsfeitsrg t m H ssÁAGT sT á.1358 firt10.07.2019ardt aAIİ &
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